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ABSTRACT
This study aims to analyze the effect of remuneration variables, employee placement, employee ability, and work ethic of
employees on employee performance. In addition, also analyze whether the influence of employee performance variable as a
mediation variable in the relationship.This research was conducted at Regional Hospital dr. Zainoel Abidin (RSUDZA) Banda
Aceh. The sample was taken with census method as many as 145 administrative personnel and analyzed only 141 people, the rest of
4 people can not be analyzed because of incomplete information. Primary data were obtained by distributing questionnaires to all
RSUDZA administrative staff and secondary data obtained by studying RSUDZA documentation related to the variables studied
and the library. Data were analyzed by using SEM. The analysis tools used are AMOS program. The results showed that the
variable remuneration, placement, ability, and work ethic have a significant effect on employee performance variable and also
directly affect the career development variable of administrative staff. In addition, employee performance variables mediate the
influence between remuneration variables, placement, ability, and work ethic on career development variables.
Keywords: remuneration, employee placement, employee ability, work ethic, performance, career development
ANALISIS KINERJA DAN PENGEMBANGAN KARIR PEGAWAI 




Bidang konsentrasi: General Management
Pembimbing Utama: Prof. Dr. Abdul Rahman Lubis, M.Sc 
Pembimbing Pendamping: Dr. Mahdani, SE, M.M
ABSTRAK
Penelitian ini bertujuan untuk menganalisis pengaruh variabel remunerasi, penempatan pegawai, kemampuan pegawai, dan etos
kerja pegawai terhadap kinerja pegawai. Selain itu juga menganalisis adakah pengaruh variabel kinerja pegawai sebagai variabel
mediasi pada hubungan tersebut. Penelitian ini dilakukan di Rumah Sakit Daerah dr. Zainoel Abidin (RSUDZA) Banda Aceh.
Sampel diambil dengan metode sensus sebanyak 145 orang pegawai administrasi dan yang dianalisis hanya 141 orang, sisanya
sebanyak 4 orang tidak bisa dianalisis karena tidak lengkap informasi. Data primer diperoleh dengan mendistribusikan kuisioner
kepada seluruh pegawai administrasi RSUDZA dan data sekunder diperoleh dengan mempelajari dokumentasi RSUDZA yang
berkaitan dengan variabel yang diteliti dan perpustakaan. Data dianalisis dengan menggunakan SEM dengan peralatan analisis yang
digunakan adalah program AMOS. Hasil penelitian menunjukkan bahwa variabel remunerasi, penempatan, kemampuan, dan etos
kerja berpengaruh signifikan terhadap variabel kinerja pegawai dan juga berpengaruh langsung terhadap variabel pengembangan
karir pegawai administrasi. Selain itu, variabel kinerja pegawai memediasi pengaruh antara variabel remunerasi, penempatan,
kemampuan, dan etos kerja terhadap variabel pengembangan karir. 
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